




Occupational Profile Template
The occupational profile is a fundamental reference document for an apprenticeship, setting out the key knowledge, skills and competences to be developed by the apprentice in a particular occupation.

	OCCUPATIONAL PROFILE

	1. Apprenticeship Title

	e.g. Insurance Practice; Plumbing

	2. NFQ Level

	e.g. NFQ L5 -L10

	3. Duration

	e.g. 2 – 4 years 

	4. Occupation Title

	e.g. Accounting Technician, Manufacturing Engineer

	5. Core Activities of the Occupation
	This can assist in the creation of an Industrial Training Order if required
·   
·   


	6. Main role, tasks and responsibilities within the occupation
	Overview of the main activities of the occupation – key roles and responsibilities of a person in the occupation on a day-to-day basis


	7. Learning outcomes
On successful completion of the proposed apprenticeship, a person in the occupation of [insert occupation title] will:


	Knowledge
[List core knowledge]


	e.g. define, describe, list, name…

	Skills
[List core technical skills]


	e.g. produce/ develop/ demonstrate/handle/work effectively with...

	Competences
[List core competences and behaviours – i.e., attributes, personal and professional required for the occupation such as teamwork, integrity, Initiative, health and hygiene]

	e.g. practise good communication skills, engage in teamwork, show honesty and energy in their work, meet personal commitments and expectations, e.g. timeliness, meeting deadlines

	8. Details on the teaching and learning methodologies that are envisaged, to include the proportion of time on and off the job (minimum 50% learning on the job in a national apprenticeship)

	e.g. online, blended learning, block release etc.

	9. Industry/industries served by the proposed apprenticeship


	e.g. Business, Manufacturing etc 

	10. Proposed minimum entry requirements for apprentices on the programme


	Recognition of Prior Experience (RPL) also to be considered as part of entry arrangements

	11. Progression opportunities on completion of the apprenticeship

	e.g. Progression opportunities available after completion.
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