
 
 
 

 

 

Email: access@hea.ie  
 
Dr Alan Wall,  
Chief Executive Officer, 
Higher Education Authority, 
3 Shelbourne Buildings, 
Crampton Avenue, 
Shelbourne Road, 
Ballsbridge, 
Dublin 4.  
  
Wednesday 16 June 2021.  
 
Re: National Access Plan 2022 – 2026 and Section 42 of the Irish Human Rights and Equality 
Commission Act 2014 – the Public Sector Equality and Human Rights Duty 
 
Dear Dr. Wall, 
 
The Irish Human Rights and Equality Commission (“the Commission”) note that the Higher Education 
Authority and the Department of Further and Higher Education, Research, Innovation and Science 
are working in partnership in the development of the next National Access Plan for the period 2022 
– 2026 and have opened a public consultation process. The Commission would like to take this 
opportunity to draw your attention to your institution’s statutory obligations under Section 42 of the 
Irish Human Rights and Equality Commission Act 2014, the Public Sector Equality and Human Rights 
Duty (“the Public Sector Duty”).  
 
As you know, the Public Sector Duty is a statutory obligation on public bodies, in the performance of 
their functions, to have regard to the need to eliminate discrimination, promote equality of 
opportunity and protect human rights of staff and service users. It requires public bodies to assess, 
address and report on progress in relation to equality and human rights, in a manner that is 
accessible to the public.  
 
The National Access Plan 2022 – 2026 consultation paper emphasizes the importance of equity of 
access to education as it has the power to transform lives and that is rooted in principles of equality 
and social inclusion which have been a longstanding national policy priority in Ireland.  The Public 
Sector Duty is a key mechanism that can be utilised by public bodies in the education sector in 
achieving goals and objectives and contributing to creating a society that breaks downs cycles of 
disadvantage and embraces diversity.  
 

The Commission sees great potential for the Higher Education Authority and the Department of 
Further and Higher Education, Research, Innovation and Science to play a leadership role in the 
implementation of the Public Sector Duty in the Higher Education sector and to incorporate human 
rights and equality as a central aspect of how you carry out your functions, including regulatory and 
oversight functions. The Public Sector Duty provides an important framework to systematically 
consider and reflect the particular needs of staff and service users at risk of inequality, 
discrimination and socio-economic marginalisation and helps to mitigate and avoid unintended 
consequences.   






